
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

Message from the General Manager 
 

As 2021 draws to a close we can reflect on the many achievements we have 
made during what was another turbulent year. 

Every day at Pan Pac, we have over 800 people working hard to produce high 
quality sustainable radiata products for our global customers. To achieve this in 
a safe, coordinated, and efficient manner requires great communication, 
collaboration, and a constructive approach across all areas of our business. 
Most of all, it requires teamwork and people working together. 

From our logging crews who harvested over 1 million tonnes; our log cartage 
drivers who shifted over 2 million tonnes; our roading teams who built and 
maintained many kilometres of roads and landings; our forestry crews who 
establish, tend and protect the many thousands of hectares of our forests and 
to the many support staff that bind it all together in a planned and coordinated 
manner, a huge thank you for your tireless efforts every day. 

As a recap from our August Hawkeye, I just want to re-enforce some of our key 
safety initiatives for you to think about as we shift into 2022 and how you may 
be able incorporate them into your own plans. 

• Improved communications – having effective and open conversations 
between workers, contractors and Pan Pac are critical to enabling everyone 
to work together safer. 

• Improving the effectiveness of tailgate meetings – to ensure everyone is fit 
for duty, understands the work to be done, risks and the controls to mitigate 
them. 

• Training – ensuring all staff are either trained or under training for the tasks 
they are asked to do. 

• Risk Management – ensuring all workers understand the risks and controls 
to mitigate risk and will always stop work if they believe a job cannot be 
done safely. 

• Near miss reporting – all near misses regardless of how minor are 
opportunities to learn. 

A significant change I have seen this year is people’s awareness and openness 
to speak up and discuss matters, especially in the Health, Safety and 
Environmental areas. During a significant storm event in November, we had it 
raised with us the risk of sediment moving on to neighbouring properties, due 
to the early notification of this, mitigation measures were put in place 
proactively. During the same period, we had drivers notify us of roads that had 
become dangerous and we were able to contact the appropriate forest owners 
and have them repaired. These are just two examples of many that we have 
seen this year and as we move into 2022, I would encourage you to continue to 
grow and develop these skills. 

I would like to thank each and every one of you for your contribution to 
supporting Pan Pac throughout the year. Given the export log market is 
currently in a downturn, at Pan Pac we find ourselves in relatively good shape 
due to the integrated nature of our business (having a large sawmill and pulp 
mill processing our logs and using our residues is a real strength) and the skill, 
capability and commitment of you all out there doing the work every day in our 
forests. 

I would like to wish you and your families all the very best 
for Christmas and the New Year. Please take care, stay safe, 
refresh, and look after each other. 

Regards  

Tim Sandall 

 

Remember - No job is so urgent that it can’t be done safely  
and if you are unsure, take five and find a safer solution. 



 Stay Safe and Healthy this Festive Season 
The holidays are coming! While we’re all getting into the festive 
spirit, it’s true that they don’t call this time of the year the “silly 
season” for no reason. There seems to be a seasonal rush of 
madness that chases us towards Christmas and ensues chaos in 
most aspects of our life. 
This is something we are very aware of at Pan Pac, so I thought it 
would be a good time to share some of my tips on how to keep you 
and those around you safe and well this summer. 
 

 Don’t Rush: Whether it be driving, working or even eating your dinner, rushing can lead 
to inattention, and inattention can lead to accidents. Sure, aim to be efficient, but make 
sure this doesn’t come at the cost of quality or safety. Try giving yourself a gentle 
reminder every now and then to stop, take a deep breath and slow down. 

 Be aware of what’s going on around you: Many people have competing priorities at this 
time of year, which means whilst they are present in person, they may not be focussed 
on the moment. Remember this if you are moving around them with vehicles or other 
gear, ensure you make them aware of what you’re doing to avoid a potential issue. 

 Drink Water: It’s hot out there and it’s critical that you drink enough water! Being 
hydrated is vitally important to all of us in helping maintain energy and reducing fatigue, 
reducing the toxins in the body, boosting the immune system, assisting the vital organs 
in our bodies to function more effectively, AND it keeps us cool! 

 Use your voice: we’ve said this before and we will say it again, your voice is one of the 
best tools you have when it comes to Health and Safety awareness and prevention of 
incidents. If something doesn’t look right or even feel right, then use your voice to speak 
up. We are always willing to help where we can, so if you feel that something is 
necessary to raise to us then we encourage you to do so. 

• Try to reduce stress: This can be an extremely stressful time of year, both mentally and 
financially. Try not to overdo it and just remember, the best gift you can give anyone is 
for you to be home safe and well at the end of each day. Material gifts are nice but 
nowhere near as great as making amazing memories. 

 
We wish you every happiness over the Christmas season and please keep in mind our main 
goal when it comes to Health and Safety: to get everyone home safely, always. 

 

The Pan Pac Forests Safety Champions group was established in November 2018 and is 
made up of representatives across the employee and contractor workforce. Each year, 
every representative recommends a goal to work on based on ideas and initiatives received 
from the workers they represent. These could include overcoming challenges and issues or 
new ideas for better work processes. The group meets quarterly to provide an update on 
progress and identify where further support may be required. 

We are currently in the process of identifying new goals for the 2022 
year, so please contact your local champion or email 
hseforests@panpac.co.nz with the subject line ‘Safety Champions’ 
with your ideas. 

 Who are your Safety Champions? 

• Andrew Frame (Pan Pac) 

• Paul Dornan (Pan Pac) 

• Tim Sandall (Pan Pac—Chairperson) 

• Ange Blom (Pan Pac—H&S Advisor) 

• Nick Stevens (Lissettes) 

• Jarod Gibson (ISO) 

• Glenn Lewis (Cartage) 

• Tip Rangi (Cartage)  

• Rochelle Christiane (Cartage) 

• Jarratt Lyver (Harvesting) 

• Skye Murphy-Allerby (Forestry) 

• Shane Seymour (Forestry) 



 

 

 

 

Mentally Healthy Work 
Because everyone experiences mental health, every workplace should support mentally healthy work. 
WorkSafe refers to good mental health practices in the workplace as Mentally Healthy Work. 
There is no one-size fits all approach to mental health and wellbeing and WorkSafe has identified three 
key concepts to help businesses and organisations begin to understand the broader scope of Mentally 
Health Work. 
 

Work Design is one element of Mentally Healthy Work. Workers who don’t feel they have any input in 
how their job is created, what their role is, or if they are often working alone or remotely and 
disconnected, often have poorer mental health than those who fit into the opposite. 
 

Work environment is another area to consider. How dangerous are the tasks being carried out and is 
there a potential for these to cause mental harm? Are there other factors such as poor air quality, high 
levels of noise, extreme temperatures either high or low? 
 

Relationships are the third concept within this three-step approach. This is often the area where most 
people are able to readily identify and talk about the potential impact on mental health. 
Relationships are about the culture of the organisation as a whole, whether leaders have clear 
expectations of workers (rather than ambiguous or changing goals and requirements), if there is 
recognition and reward; not only for a job well done, but for a job done. Is there an appropriate work/life 
balance where workers can choose themselves whether to do work out of hours – instead of feeling a 
stress to do so. 
 

So where do we start?  
The first step is to have conversations with your colleagues or manager about 
how things are going at work for you. It’s okay to feel stress, anger, sadness, 
anxiety, fatigue and overwhelm. If you are suffering long term from these 
emotions and feelings, you will need to work together and assess if one or 
more of the above factors could be contributing to a dip in your mental 
wellbeing and identify factors for improving your overall work experience. 
You can identify workplace psychosocial hazards. These include: 

Early recognition and intervention is the key 
A key characteristic of a mentally healthy workplace is that when a worker 
begins to show signs of distress, there are established workplace systems and 
processes to intervene early before someone suffers a psychological injury. The following list of indicators 
could help management and workers recognise when someone might need support. These signs do not 
necessarily mean there is an issue but it is important to check in with the person regarding their wellbeing. 

Managing psychosocial risks in the workplace is a requirement under HSWA 2015 and doing it well leads 
to a safer, healthier, happier and more productive workforce that develops resilience during times of 
adversity and learns together. 

Sources: WorkSafe Psychosocial Hazards in the Work Environment & WorkSafe Mentally Health Work 

Physical 

 Constant colds 

 Being tired at work 

 A change in appearance or dress 

 Rapid weight loss or gain 

 Complaining about physical health issues 
(headaches or migraines) 

 

Emotional  

 Irritability 

 Sensitive to criticism 

 Uncharacteristic loss of confidence 

 Loss of sense of humour 
 

Cognitive  

 Increase in mistakes  

 Problems with decision making 

 Inability to concentrate 

Behavioural  

 Arriving late 

 Not taking lunch breaks 

 Taking unofficial time off 

 Not joining in workplace banter 

 Not meeting deadlines 

 Becoming more introverted or extroverted 

 Generally acting out of character 
 

In the business 

 Increased absence 

 Increased staff turnover 

 Staff working longer hours 

 Decrease in motivation 

 job demands (high or low) 

 low job control 

 poor support 

 low role clarity  

 poor organisational change management 

 poor workplace relationships  

 low recognition and reward  

 poor organisational justice  

 fatigue  

 work-related violent or traumatic incidents  

 remote or isolated work  

 poor environmental conditions.  

https://www.worksafe.govt.nz/research/psychosocial-hazards-in-work-environments-and-effective-approaches-for-managing-them/
https://www.worksafe.govt.nz/topic-and-industry/work-related-health/mental-health/mentally-healthy-work


 

 

 

 

Kārearea  

 
Figure 1. Kārearea nest spotted at Ropata 

Over the falcon breeding    
season, we’ve had 21 sightings 
across Pan Pac forests. There 
are 7 active nests across the 
bay, in Te Pohue, Ropata, 
Putere, HBRC Tūtira Block, a 
potential nest in Tiropai and 2 
in Gwavas.  
 
These feisty birds of prey are 
currently nesting and love our 
pine cutovers. Eggs will take 
just over 75 days to hatch, but 
before then beware of the  
dive-bombing parents.  
 
 

 
Figure 2. Locations of kārearea sightings 

since August 

Great work by Crew 62, Magpine Crew, Crew 63, and Crew 72 in looking out for the 
kārearea. These crews made an effort to confirm the species were nesting and 
worked closely with Pan Pac coordinators to observe the appropriate setbacks. Well 
done!  
 

DOC 200 traps have been installed at the Mohaka nesting sites and HBRC have an A24 
trap network in the Tūtira area around the nest.  



 

 

 

 

Kārearea  

 

We have seen a successful fledgling from the 
Gwavas Devils Gully nest and 2 fledglings at the 
Esk Waitoto nest.  Also, small kārearea chicks 
were seen at the Putere Patuwahine nest. 

EV09 Fauna Survey 

There have officially been 100 recordings of rare, threatened, and          
endangered fauna species since the app was introduced in 2020. Thanks 
for making the most of this useful tool.  
 
Congratulations Neil Robertson of Crew 72 for being the 100th surveyor! 



 

 

 

 

Roading 

Forestry 
Name: Unit Std: 

Aleki Suliafu 25788 

Atunaisa Lacabuka 1234, 17769 

Esera Ponefasio 22998 

Irinimo Cakausese 22998, 24579 

Jonetani Tawake 22998 

Laura Tong 17769, 17772, 22994 

Lewin Lewis 17763, 22994, 24574, 6950, 6951 

Louis Raroa 17772 

Meli Naqarakoso 17769, 17772, 22994, 23411, 6916 

Meli Bainitbua 17772, 23411 

Orisi Qio 17769, 17772, 22994, 23411, 6916 

Osea Kirikirikula 1234 

Ooriniasi Qereqeretabua 17769, 1777, 22994, 23411, 6916 

Savenaca Muca 17767, 17772, 22994 

Sevanaia Bilovucu 1234, 22998 

Sitiveni Ligamamada 23411, 6916 

Tevita Naiseruvati 1234, 22998, 6951, 6952 

Wayne Tawhai 17763, 23411, 24574, 6950, 6951 

Name Unit Std: 

Charlie Frogley 17772, 17769, 17574 

Jason White 17772, 17769, 22994 

Jacob Sutherland 17772, 17769, 22994 

Bryon Strachan 17772, 17769, 22994 

Mike Munro 17574, 24089 

Mike Young 17772, 17769, 22994 



 

 

 

 

Harvesting 
Name: Unit Std: Name: Unit Std: 

Aaron Lamborn 27634 Alex Robertson 17769, 24568, 
27964, 27965 

Blake Mouritsen-
Bennett 

25788, 28559 Jamie Langslow 1252 

Joela Elliot 1252, 23411, 
24571, 24574, 
25788, 6916 

Luke Wedd 1252, 17769, 17772, 
6916 

Nicholas Adams 24571, 24577 Regan McCormack 1252, 17772, 22994, 
24574, 25787, 6964 

Richard Scott 24571, 24577, 
27634, 6964 

Steven Durham 24577, 25788, 6964 

Timothy Hurley 24584 Andrew Milne 30587 

Ben Meyer 24572 Cameron Huata 24571, 6064, 6941, 
24584, 6944, 24571, 
6964 

David Smith 25788 Gavin Huata 27628, 24572 

Hamish Telford 24590, 25788 Jack Hunt 22994, 27964, 
27965, 6941, 24568 

Jack Hunt 22994, 27964, 
27965, 6941, 24568 

James McPherson 25788 

Jarred Kihi 30587, 6931, 25788 Jessie-Lee Bush 17769, 22994, 3285 

Jonathon Harris 25788 Karawa Russell 1268, 6964, 25788 

Laike Baker 25787, 1252, 
24579, 24574, 
24575 

Luke Giddens 24571, 25788 

Michael King 24576 Michaela Leitch 24571, 24577, 6964 

Pryor O’Brien 24572 Robert Munday 24571, 24577 

Shane Max 17601, 24572, 
24576, 28559 

Thomas Eden 24571, 24577, 
24588, 6964 

Torben Hunt 25788 William Te Kahika 27628, 24577 



 

 

 

 

Getting Through Covid-19 Together 
If there’s anything the past couple of years have taught us, it’s that life doesn’t always go to plan. 
Some events are simply out of our control and that can be an unsettling realisation and affect our  
mental health. 

Mental health is different from mental illness and occurs on a continuum. Mental health is not a fixed 
state and people can move up and down the continuum regularly. At one end of the mental health 
continuum is optimal wellbeing and functioning whilst at the other end people are likely to be experi-
encing severe symptoms.  
 
Common cause of stress among workers during Covid 

• Catching or spreading Covid-19 

• Finances—will I get paid? Is my job secure? 

• Can I feed my bubble 

• Work and home conflict 

• Parenting in lockdown 

• Can I cope? 

• Loss of extended supports 

• Feelings around isolation and redefining connections to various communities including work 
 
Our mental wellbeing helps us to do the things we need to get through our lives, allows us to face 
challenges and to form relationships.  It is made up of three core things: 

To protect mental health we need to do two main things: 
 
 
 
 
 

 

We need to do both because simply reducing risks sometimes isn’t possible. We also need things that 
build us up. It’s really important right now to ensure we feel safe, have support and can do things to 
boost our mental wellbeing.  
 
Too much stress can be harmful. When our stress response is turned on repeatedly, it puts unneces-
sary strain on our bodies and impacts our ability to think. If we don’t have the opportunity to recover 
and calm our body down or turn off the stress response, stress can stay for an extended period of 
time and may build, so your body never completely unwinds. This may impact both your physical and 
mental health.  
Learning and practising the ‘Three Rs’ will help you to minimise, manage and recover from stress.  

 
 
 
 
 
 
 

Source:  Mental Health Foundation - Getting Through Together 

 
If you are finding it difficult to cope, that’s okay.  Here’s a list of who can help: 

 Vitae Employee Assistance Programme - 0800 664 981  

 Need to talk?  Free call or text 1737 anytime for support from a trained counsellor 

 Rural Support Trust - 0800 787 254 (0800 RURAL HELP) 

 Anxiety New Zealand - 0800 269 4389 (0800 ANXIETY) 

 Lifeline - 0800 543 354 (0800 LIFELINE) or free text 4357 (HELP) 

 Suicide Crisis Helpline - 0508 828 865 (0508 TAUTOKO) 

 Depression.org.nz 

 Mental Health Foundation of NZ 

 NZ Institute of Resilience and Wellbeing (2020) - Resilience Strategies for Coping with Covid-19 

https://mentalhealth.org.nz/getting-through-together/about-getting-through-together
https://mentalhealth.org.nz/getting-through-together/about-getting-through-together
https://www.vitae.co.nz/Vitae-employee-assistance-programme-tailored-solutions/employee-assistance-programmes/
https://1737.org.nz/
https://www.rural-support.org.nz/
https://www.anxiety.org.nz/
https://www.lifeline.org.nz/services/lifeline-helpline
https://www.lifeline.org.nz/services/suicide-crisis-helpline
https://www.depression.org.nz/covid-19
https://mentalhealth.org.nz/
https://nziwr.co.nz/wp-content/uploads/2020/03/NZIWR_Real-time_Resilience_Coping_with_Coronavirus.pdf


Hauler harvest of Arden Forest has been completed, leaving 34ha of groundbased 
remaining. Harvest has resumed in November and is expected to be completed by 
April 2022. Arden Forest was 143ha in total stocked area. 

Before (July 2020): 

 

After (October 2021): 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Hobson Forest has been opened up for future roadline harvest. The first skid and its 
stub road have been cleared, ready for construction. Hobson Forest is approximately 
90ha in stocked area – around 50kt. 

Harvesting is ongoing in Eland Forest, with Treefellas scheduled for the hauler. 

Sherenden Station is set to commence harvest in early December. This comprises an 
initial 6kt setting, with a further 5kt to complete once a pair of nesting falcons have 
moved on. 

Summer 2021/22 Outlook 

Chinese markets have been exceptionally poor over the last few months, in stark 

contrast to the historical highs through June – July. As has been seen already, this 

has impacted the number of forest owners wishing to proceed with harvesting. The 

Wood Purchasing Team have been working on reconfiguring the harvesting schedule 

accordingly, based on potential market recovery in the New Year.  

 

 

 

 

Harvesting 

Drone imagery of Arden Forest before and after clearfell harvest 



Pan Pac have just recently commenced 
the cable harvesting operation in the 
Tiropai Block, on Dartmoor Rd.  This is 
part of the 5F estate, located above the 
Mangaone River, with the Waiiti Stream 
running through the middle for the full 
length of the block.  

There is an exciting program of summer 
work which involves some unique 
physical and environmental challenges. 

Due to weight restrictions of the bridges 
surrounding the area the Crew 76 Swing 
Yarder took a small detour through the 
Tutaekuri River and up through a 
neighbouring property before climbing 
back onto the transporter.  

The shift was a seamless operation 
thanks to the support of the HBRC, and 
the leadership of Mike Leitch and his 
team at Crew 76.  It was an outstanding 
effort, with some complex coordination 
to minimise the impact on the 
environment, public and neighbouring 
property owners. 

Beth Owen 

 

 

 

 

Cable Harvesting—Tiropai 

Red Bridge Woodlot, Tuki Tuki Valley  



At the end of November, the Harvest Operations team had Chris Bridson from 
Interpine LVR come down to carry out Log Value Recovery assessments on all our cut 
to length operations, including the 3PY.  The key goals were to help Pan Pac 
understand how our operations were performing in recovering the maximum value 
from each tree, and help our contractors identify any opportunities to improve their 
systems towards this goal.   

Chris spent several hours with each crew using his Timbertech logger tool.  This was 
first developed in the early 90’s to help assist log markers to gain the highest value 
solution for each tree, and as an auditing tool to compare these optimal cutting 
solutions, against the solutions being produced by logmakers. 

 

 

 

 

Log Value Recovery Survey 

Chris and Jarred Kihi measuring a stem with the Timbertech 

Chris and Crew 63 discussing the cutting instruction & how the lengths 
available can potentially create more waste. 

The Timbertech is 
essentially a handheld 
computer attached to 
callipers and a tape, which 
has each log grade length 
and all feature specifications 
loaded into it.  A value is 
then given to each grade, 
which gives it a priority in 
the cutting list.  Chris ran 
the Timbertech over a 
handful of stems, producing 
the highest potential value 
cutting solution.  These 
stems were then processed 
by the crews and the 
solutions compared.  Any 
difference then gave a 
potential value loss.  

The overall results were 
great across all crews 
ranging from 94% - 100%. 
Special mention to both 
Crews 63 and 71 who both 
scored 100%. Well done 
guys!  

There was also some good discussion around the importance of understanding the 
relative values of each log grade on a cutting instruction, critical importance of 
frequent processor calibration.  A small difference in measured stem diameter vs 
actual can make a big difference. 

Overall, it was a great exercise to go through, with some good learnings for all 
involved. It was great to see the high quality of log making and something we plan 
to repeat again in the future. 

Keep up the great work guys!  Sam Scott 



 

 

 

 

 

 

 

Why are we doing it? 
Replace paper docket with eDocket app to 
improve management of supply chain. This is 
one part of improving the overall Wood 
Delivery Management System (WDMS), 
benefiting everyone involved.  
 

What does it mean for me? 
 

Log truck driver: 
As a log truck driver, you will be using a tablet with the eDocket app. 
This user-friendly app will record everything a paper docket does but 
make your job easier. Your truck and landing location is automatically 
found; products are listed according to delivery point and weights 
are recorded automatically on the weighbridge without having to 
leave your cab.  
 

Harvest crew: 
Each harvest crew will have the Loader App, which is used to record 
stocks, send truck requests, receive cutting instructions, receive 
delivery information, and record loads produced.  
 

Everyone else: 
The app records more accurate data, improves traceability and 
provides a better overview of products in the supply chain for both 
contractors and Pan Pac.  
 

Feedback from Pilot drivers 
 

 

 

w o o d  d e l i v e r y  m a n a g e m e n t  s y s t e m  

“Less time around the 

Loader, so improved 

Health and Safety” 

“Don’t need to get 

out of the truck” 

“Takes the guesswork 

out, as most info is in 

the app already when 

you drive into the 

geofenced landing” 

“App is 

straightforward, 

not rocket science” 



 

 

 

 

Pruned Bay 

The pruned bay extension work is now completed. This will help ISO 
carry the stock required of pulp and sawlogs to get through the 
Christmas period. Pulp stocks are planned to peak at 14,000 tonnes 
by the 5th of December. Sawmill stocks are planned to peak at 21,000 
tonnes by the 17th of December.  
 

The reason we needed to extend the pruned bay was to recover 
space that the new infeed will take up.  ISO have been working 
around the new infeed civil construction.  Drone photos below. 

 



Automation and the use of robotics is common in jobs that are described as one of 

the “3 D’s”;  Dirty  |  Dangerous  |  Dull 
 

Forestry operations can certainly tick a few of these boxes at times especially when 
you are having a bad day.  
 
While logging operations in NZ have heavily embraced automation/mechanization 
in the last decade, establishment and silviculture operations have largely remained 
fairly hands on and muscle dominated rather than embracing technology. 
 
With the growing  difficulty in keeping or attracting people to forestry jobs we have 
moved into automation and have already purchased an Advalingo PATAS delimber 
(Pruning bot) and are in talks with Plantma on a planting machine. 

 
The pruning-bot is like a mini delimbing head on a 

waratah except its not connected to an excavator 

arm but instead has a 20m hydraulic hose enabling 

it to power up the tree to over 12m at 4m/sec 

delimbing all branches as they go 

 

 

 
 
 
 
 
 
 
 
 
 
 
 

The Plantma planting machine is essentially an 
all terrain forwarder with a specialized planting 
machine attached. The Plantma has a large 
storage area for around 20-30,000 trees, a set of 
high pressure scarifying discs that prepare the 
cut over and  2 automated planting arms 
capable of planting 2,700 trees per hour. 
 
Drone technology is rapidly taking hold in 
forests. There is now a big focus to manage 
swarms of agricultural drones to complete spot 
spraying operations without a single footstep 
on the cutover. 

 

 

 

 

Robots are coming 



 

 

 

 

 

 

 

 

 

 



PLAYER PROFILE 
Graham Taka 

Foreman MWL 

How long have you lived in 
HB? 

Most of my life 

Marital Status? Happily living in sin 

Children? 4 Whangai and 5 of my own 

Interests? Motorcycles, hot rods, high performance vehicles and 
hunting 

Where were you born and 
raised? 

Born in Hutt hospital. Raised in Te Hauke (20 mins south 
of Hastings) 

What did you do before 
Pan Pac? 

Machine operator on a farm. Ran an insulation program. 
Run my own building company. Civil road construction. 
Managed a farm and cropping program. 

How were you introduced 
to the forest industry? 

My father had a portable mill. I had to do all aspects of 
the operation from felling to loading trucks. 

How long have you worked 
in the forest industry? 

About 10 years in total. 

What do you like most 
about your job? 

Getting to meet and interact with so many interesting  
people. 

What do you like least 
about your job? 

Having to tell someone the job they have just done isn’t 
up to standard. 

What are your achieve-
ments? 

Building a car from scratch. Most recently passing the 
Forestry and Civil Road Construction course. 

What are your goals? To finish building my hot rod and to help my co-workers 
upskills when they want. 

What do you enjoy doing 
in your spare time? 

Riding my motorbike, building and modifying vehicles. 
Hunting when the opportunity arises. 


